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MINISTRY OF LAWAND JUSTICE
{ Legrislative Dopur iment)
Nerw Dislhi, the Trdd April, 2003 Vingekioa 3, 1975 (Serkar)

The following Act of Parbament received the assent of the President an the
£2nd April, 2013, and is herehy published for geaeral information: -

PRI SEXUAL HARASSMENT OF WOMEN AT WORKFLACK
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 ar 2013)
[IZnd Apri 2013]

Andctio provide protection against scxual harassment of women at wark place
ard For the prevention and redressal of complainis of sexual harassment and
lor matiers connected therewith or incidental therelo,

Wit as sexan] harassment results in viokation of the fandamental rights of & woman
toaquelety underarticles |4 and 15 of the Constitwtion of Lndis sl hee vight w lif= and to e
with dignity snder article 21 of the Cunstitulion and right to practice any profession or 1o
carry on any occupation, trede or business which includes a righ 19 0 safe cnviromment free
from sexial erssment;

Anp wimress the protection aguins sexual herassment and the dght to wark with
gty are wniversally rocogiied human rights by intemacions | conventions and insriments
st as Cywveentlon ean the Elimimation of @l Forms of Discriminet jon Apainst Women, which
has been ratelaed oo he 20 Juoe, 1995 by the Coverranent of Tndia,

At wandiias B bs expedient lomake provisuons fis shaig eTec to the 3aid Csaventson
[isr preveetion of wamen against sexual harsssment a1 saork plice
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Re it erowcted by Parlinmient im the Sixty-foarth Year ofthe Republic of India as fallows:--
CHAFTERD
Prreisissay

Shaart tidke 1.7 This Actmey be cilied the Sexal Harassmenl of Women st Warkplace { Prevention,
BRI Prahibition snd Redreseal) Act, 2003,

EmIMEnormioe]

(2 Ir ewtends to dhe whole of [ndia.

.35 11 shenl] come it Torce on sich dale as the Central Govemment may, by notifcation
ik [Hlicial Gazelle, appainl

fimitions. Z, I this Aet, enless the context otherwise requires, -
(o) “agerieved woman' mesns—

(1) inrclathon o & workpdace, & woman, of any age whether employed or
ok, who alleges to e been subrjecied W wmy act of sexual hnrassment by tha
responcend;

(47} in relation o a dwelling place or house, a woman of any age who is
eimployed msuch a dwelling place or howse;

{8} " approprate Government™ means— -

{7} m relation to 8 workplace which is esablished, awned, controlled o
whally or substantially financed by funds provided dircetly or indirectly

(A} by the Central Governmeent or the Unicn lermibory adminisiration,

ihe Central Gavernment;
{12} by the State Govemnment, the State Government;

(i} in relation w ooy workploce not covered under sub-clause (7)) and
falling within 5ts (eriary, the Ssate Government;

() “Chairperaun’ meana the Chuigporaca of the Local Complainia Commtce
nominated undar oub-seation (1) of seclion ¥;

() “District Officer™ means an offices notified wwder section §;

(&) “domestic worker” mess o weman wha is employed to do the hinsehobd
wirk i any householid For rermeneratiom whedher in cash or kind, cither directly or
through any agemcy on i lemporry, permanen, part timme or full time busis, but does
nexl include any member of the family of e employer,

0 "ermploves™ means & person emploved at a workplace for any work on segilar,
tervparary, dd focar datly wage basis, enther directly or through an agent, incleding
contractor, with or, without the knowledge of the principal emplover, whether for
sEminesation oFr nol, or working on a voluntary basis or stherwise, whether the terms
of employment are express or implied and incledes 0 co-worker, o contrsct workes,
probationer, irainee, apprelics oF called by any ather sich name:

[} "emphoyer™ Beaps

{1 v redation by any depariment, oreansplon, undertaking, cstablishment,
enlerprise, mstibitian, 6flce, branch ar unil of the sppeopriate Cosvermment or o
lacal authority, 1he bead of that departmienl, organisalion, enderiakng,
coinblishmen. entemrise, nsitetion, ofTice. brunch oruni or sochoalher officer
a5 the approprisie Covernment or i licel authorny, a5 the case may be. may by
an arder apocily in this behalf;

(i) i any workplace ool coversd under sub-clause (8§, any porsan
raspunskhie Dor Hee raieagenenl, supervision aod contiel ol e warkphico
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Explanaifon -~ For the purposes of this sub-classe “management”
inclucles the person or boord o commities responsible for formalation and
administeation of polices for such organisation;

(4} in relanion 1o workplocs covered usder sub-clanses (7 and (i), the
prerson dischurging contrectunl obligations with respect bo his or hor cmployies;

{aw] inrelatlon o o dwelting place dr hinise, a person or a household wha
ermploys or benelils from the employment of domestic worker, irrespective of the
fumber, time period of type of sach worker employed, or the nawre of the
employment or nctivitiea performed by the domestic worker,

() *Intemal Committes" means us Internal Complainis Commitiee constitated
under scciion 4;

(1 "Local Committee” means the Local Complaints Committee constinsted under
sechion O

U0 “Member” meins a Muember of the Intemal Committce of (ke Local Commities,
as e casc may b,

&) “prescribed” means prescribed by miles made onder this Act;

) “Presiling Officer™ means the Presiding Officer of the Internal Complaints
Commines ngmwinated under sub-scotion (21 of section 4:

(m) “respondent” means 3 person againgt whom the agprieved wonan b made
o camplaint under sectioa 9

() “sexuml larassmen™ includes any one oF mose of the following unweleome
acts or behavioer (whether dircetly or by implication) namely:—

{#) physical contact and sdvances; or

iy a demandd or request for sexeal favours; oF

philmaking sexually coloured remearks; o

(ev) showing pomagraphy; o [

{v)any ether unwelcome physical, verbal or son-verbal conduct ef sexual
ratere,
o) “woorkplisee™ includes

() any depariment, organisation, undertaking, cstablishinent, enterprise,
institutien, office, branch or unit which is established, owmed, controlled ar
whiolly or substantial ly Financed by Runds provided directly or indirectby by ihe

appropriste Goveromend of the bl authority or & Covernment compacy or &
corplration of a co-operalive society;

(i} any privale scdor organisation or & prvelc venire, andemaking,
enlerprise, institution, cstablishment, socicty, frust, non-govermmental
oTERNISATEN, NIt oF service provider cantying on commensial, professional,
socotional, cducational, enferdaimmental, mdostnal, heastth services or fosesceal
nclivitics including producteon, supply, sale, digribution or service;

{iid) hospiwls or nursing homes;

{rv] any sports institute, stdium, sporls comples or competition or games
venug, whether residential or o used For traaning, sports or ather activities
nclating thereis;

{v1 oy place visiied by the empleyee orising oul of or during thie course af
ermployment including transpoctation provided by (he emplover forondenakmg
such joumey,
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{vi] a dwelling place or & house;

() “norganised seclor” in relation 1o o workplsce means wn enerprise owned
by indivibuals or self~ompdoyed workers mnd engaged In the production or sale of
grnods ar providing service of any kind whalioover, gnd where the rm:qms: cimploys
workers, the number of xsch workers is iess than ©n

A (1) Mo owoman shall be subjecied o sexoal Farassmant al dny workplsce

1.2 The follovwing circuimaamecs, smomg uther circumstam:es, iF il 0ocurs or is porsel
i relation 10 o comnected with any acl or bebaviour of sexusl barassmenl may amount to
sexuEl harussment
(1} implicd o explicit promise of preferential trcatment in her empboyment: ar
{fi) imgrlicd o explicit threat of detrimental trestment in her smployment; o
(i) implied or eaplicil threat about ber present or future employment status; o
{iw) inlerference with her work or ereating an intimidating or offensive or hostile
waork environment lor her, o
[v) humiliating treatment likely o affect hor healih or safery.
CHAFTERIT
Crmsriru i OF INTERRAL CospLamTs Cosin Tee

&, {1y Every enployer of aworkplace shall, by an order in wriling, constitute a Commitnes
ta bie keowen s the *“listeens! Cemnplaints Commitiee™

Providad that where the offices or administrative units of the workplice are located o
different plisges or divisional or sub-divisional level, the Internal Commiltce shall be constituted

ut all sdimigistrntive units or ofliées.

129 The Internal Cemmine shall consisi of the falkywing members to be nominated hy
the ciployes, namely: -

{ar) & Presicing Cificer who shall be & woman empleyed at & snior level at
workplace from amongest the cipliyees:

Provided that in case @ senior level woman employes s not svailable, the
Fresiding Officer shall be nomingted from other offices or administrative units af the
wirnkuee relemed 1o sub-acction {1

Provided Further that in case the other offices or administrstive units of the
workphace do oot have a senior level woman emplayec, the Presiding Officer shall be
penimated From aoy other workploce of the same employer or other deparimen o
UL isEliEn;

() o bess than twes Members from amongst cmployees prefersbly committed
o the cousy of women o7 who have had cxperignee mosoual work o have lzpat
ko g,

{ehone member from amongst son-povermnental organisations or asociations
cammitted 1o the cause of women or & person famitiar with (he Ssues relating 1o sl
harmsseent:

Pravided thst an el one-diall ol the ot Sembers s acmingied shall be wismen.
i £} The Presiding Officer and every Memberof the Intemal Committes shall hold office

for such period, nol exceeding three years, fiom the date of their nomination as may be
specified by the employer

i} The Member appolnted from amongst the nor-govemmental organisations or
assncations shall be pasd such fees oralhewances for holding the procecdings of the intermal

Cmnmitee, by the cmployer @ iy be prescribed.
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{3} Where the Presiding Officer or any Member of the Intemal Commites,
(o) conttavenes the provisiens of seation 16: or

(41 hus bren convicted for an ofence or an inquiry into un offerce under any law
lor the time heingin [ece is pending apaingt hm: ar

fe] b hias been Tound guilty in any disciplinary proceedings or & diseiplinary
praceeding 15 pending sgainst him; or

(af] bats 50 abused his position as 10 render his continuance in office prejudici
bt the pashlic irterest,

such Fresidmg Officer or Member, as the case may be, shall be removed rom the Commitiee
il the vacancy su crealed o uny casusl vacancy shall be flled by fresh nomination in
dceoslance with the provisions of this section,

CHAFTER T
Comsrnureos o Tocal, Cowr ansts Cosed Trne

5. The apprope iates Government may nodlfy a District Magistrate or Additions] Tisiric
‘u'laglit‘raﬂz ot the Colledor or Depuly Collecior as o District Officer fior Every [Hstrict to
exercise powers of discharge finctions under this Act

. { /') Every District Olficer shall constitule in the district concerned, a committee 1 be
Eawn s the “'Local Complainis Commitiee™ to receive comolaints of sexual horassmen!
lrom cstablishments where the [nternal Complaints Committes has not been comstituted due
to having less than ten workers or if the complain is against the emplover himself

{2) The District Cificer shall designate ong nodal efficer in cvery bloek, miuky and
tizhsil mn rural or iribal arcs and ward or municipality in the whun area, 1o receive complaints
and forward the same 1o the concemed Local Complaing Commiviee within a pericsd o
seven duys,

(33 The jurisdictiva ol the Lot Complaimts Commitiee shall extend to the aress ol the
district where i is constilted.

T8 The Lol Complaints Cammbicee shall consist of the following imembers 1o be
nominates] by the District CiTicer, camsly;

{r) a Chairperson to b nominmed from amongst the eminent wemen in the field
ol secial work and commilled 1o the carse of women;

(4} onz Member to be nominated from amongst the women working in block,
tehuka or 1ehsi] or ward or municipality m the district;

Leb twen Members, of whorm ai bast one shall be s woman,_ o be sominated from
amingst sush non-pevernmental organisations or associntions eomminted w ithe cruse
of woimen o & peeson familiar with the ssues relabing to sexos! harassmend, which may

bhe preseribed:

Fropvicledd thitod lesst ome of the nominezs shoald, prelerably, hive g backpround
in Faw or lepal knowiecke,

Provwided firther thi at lenst one of the nominees shall be 3 worman belonging to

the Scheduled Casics or the Scheduled Tribes or the Other Backward Classes or
iy cormmuniy netified by the Centeal Gosvernment, Trom $ime bo time;

(el the comcemed oflicer dealing with the social welfare or waoten and child
pheve lopinent i the disiricy, shall be a member ar afffcis

{2 The Chaimpersod and every Member of the |ocal Commiltee shall hatd aflice for
aich pesiod, not exceeding three vears, from the date oftheir appointment e may he specified
b 1hie [ Nstract ST
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4] Where the Chairperson of any Meamber of the Lecal Complaints Commiitee
{a) contravenes the provisions of section 16; or

{# has been convicted for an offence or an inguiry o an offcoce enderany low
for the time being in force bs pending against him; or

{e) has heen found guilty in any disciplinary proceedings or o disciplinary
proceeding ix pending against him; or

[df) has 50 abused his position 25 w render his continiance in office prejudicial
i the pablic mleres),

siich Charrperson or Member, as the ease may be, shall be removed from the Commitree wd
the vavancy so created or ary casual vicancy shall be flled by fresh nomination in accordance
with the provisions of this sectien,

() The Chairperson and Members of the Local Committze other than the Memhurs
nomioaled under clauses {B) mnd (o) of sub-section {7} shall be cwtitled v such fees or
allowances for holding the proceedings of the Local Committee as may he prescribed.

#.{ 7} The Ceatrul Gavernment mary, after duc sppropostion made by Parlimmiznt by law
it this behalf, make 1o the Stete Government grants of such sums of money &s the CCentral
Crvernmant may think 61, for being utilised for the payment of fees or allowances referred to
in sute-scclion {4 of section 7,

{2) The Saie Govermment may ot up an zgency and srangfer the grants misle e
subesection (7] to thal Bgcwcy.

{3} The agency shall pay 1o the District Officer, such sums asmay be reguired For ihc
payment of fees or sillowances refermed to0dn sub-seotion () of sectien 7.

{4} The secounts of the ageney referred 1o in sub-scution () shall be maintained and
wid iteeh in such manner as may, In consaltation with the Accountant Gencral of the State, be
praseribied and the person holding fhe custody of the accounts of the ugency shall fTwrnish,
1o the State Ciovernmend, before such dlate, as may be preseribed, its audhibed copy of accounts
rapether with auditars’ report thereon,

CHAFTER Y
Conamr sy

Y, (1) Any aggricved womsn may mike, in writing, @ complint of seual harssmer at
workplace to the internzl Cormimittes iT 50 constituted, or the Local Comanitice, in case it is nol
o constituted, within g periad of three months from the clate of incident and in case of o
serics of incidends, withina pertod of three months from the date of last inciilent:

Provided that wherssuch complaint cannot he made in writing, the Presiding Oflicer or
umy Member of the Intersal Committes or the Chairperson or any Member of the Locil
Commities, a5 the case may he, chall render all reasonable assistance o e waman for
making the complaint inwriting:

Provided further thatthe intermal Commbites 0g, 85 the case may be, the Local Commibeo
may, for the reasons 10 be reoonhed in writing, extend the time limit ne exceeding threa
smanihs, iF it is satisfied that the cirenmstances were such which prevented the women from
Filkny o compliin within the suid perkod

L) Wihere the aggreved woman is unable 1w make 2 complami on eceount of her
skl o faeniud Encapacity or death oo ntheraise, her legal heir or sapchy otbusr person 4%
miay bt presceibed may make a complaint under this section

10, £ 13 The Intenin] Commites or, a5 the ease may be, the Local Commitze, may, before
SRITIALINL B incpuiry urdor scolon 0 el af fhe rogquest of the dggrieved woman lake sbeps
b wenle tie mater betwesn her and the respondent thromgh soneiliaion
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Provided that s monsetary seitlement shall be miade a5 & basis of coneiliation,

(2} Where i setlemen! has beer wrived o under seb-sectban (1), the Internal Commitie:
or the Lacsl Commistes, #s the case may be, shall record the seitbement s emived and
forward the same 1o the enployer of the District Ofcer o @ke action as specilied m the
reconsmendation .

{3} The Intemal Comavitios or the Lacal Commiltes, a5 the cass may be, shall provids
the copies of the settlement as recovded under sub-section {2) to the agerieved woman and
thie respoendonl.

() Whore & settlement is amived of under sub-section (1), no funber inquiry shali be
cinducted by the Intermal Committes or the Lecal Commibies, a5 the case may be,

10, { ) Subjeet to the pravizions of section 10, the Internal Committee or the Loeal
Commitive, &8 the cose may be, shall, where the respondent is an employes, precesd to neake
inguiry ihie the complaint in accordence with the provisions of the sorviee rules applicalsle
ta the respandent and where no such rules exist, in such manner 2 may be preseribed or in
case of o domestic workor, the Local Commitlee shall, i prima facie case exist, forward the
coneplaint to the police, withina period of seven diys for rogistering the case under section
S04 of the Indisn Penal Code, and any other relevent provisions of the sald Code whers
applicabde:

Proviled thal whone the apgrieved waman infomms the Inmeraal Committes or the Local
Commiiice, a5 the case may be, that any term or condition of the sertlemen) arrived af under
satb-section (7Y of section 10 has nol been complied with by the respendent, the lotermal
Committee or the Local Committec shall procesd 1o make an ingquiry inte the compiaint or, as
the case may ke, forward the complaint to the palice:

Pravided fusther that whare both the parties are employees, the parties shall, during
the conirst of inguiry, be given ar oppertunily of boing heard and & copy of the findings shall
te made available 1o both the partics enabling them to make representation against the
findings before the Commitiee,

{27 Motwithstanding anviling contained in section 509 of the Indian Penal Code, the
court may, when the rspondent is convicied of the offence, order paymen of such sums 4
it mity consider appropriate, o the agerieved worman by the respondent, having regand the
praviseons of section 1 5.

[ 1] For the purpose of making an inguiry under sub-seotion (1), the Intermel Committer
or the Local Commiree, a5 Lhe case may be, shall have the same powers &s ane vesbed in o
civil court onder the Code of Civil Procedurs, 15908 when trying o suil in mespect of the
Fillowing matters, nameky:—

{ ary sumnmoning and eaforcing the atendance of any person and examining him
am path;

(&) requiring the discovery und production of dosuments; and
(o} uny other matier which may be prescribed.
{4} The inguiry under sub-section (4} shall be conpleted within @ peried of ninety
Uy,
CHAFIER Y
FCEY 13T UL AT T

V2, { 1) During the pendency of an incuiry, an & wiitten request made: by the agerieved
winnan, the Intermal Commitics or the Loon] Cammitiee, 85 the case may be, may recormmentd
i ilie ciphogper 16 .

() tramsfier the apgrieved woman or the respondent 10 any other workplace, or

fnguiry  thitn
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(#) grant leave 1o the aggrieved womin up 1o o period of three maths; or
() gramt such wiber reliel 0 the aggrieved woman as may e pr:_-:{r'ihztl

{2} The leave granted to theeggrieved woman under this section shall be by addition 1o
ihe beave she would be ctherwiss entitled,

{40 O the recommendation of the Intemal Commitice or the Local Commitiee, s the
case may be, wisler sub-section {7}, the employer shall implement the recommendations
minde uber sulvsection (1) and send the reperl of awch implementation o the lniemal
Lommitier or i Lotal Comprittoe, asthe case may he:

13, (17 C thee comypletion of an inguiry unders this Aet, the Internal Commitee or the
Local Comeniitee, as the cise may be, shall provide a report of its Gndings 1 the employer, or
a5 the cuse may be, the District Officer within a period of tea days from the date ofcompletion
of the inquiry and such regort be made wvailsble to the concemned pastics

(71 Where the Internal Commlee or the Local Committee, asthe casc may be, arrives
al the conclusion that the allegation against the respandent has not been proved, it shall
recosmimnend to the empleyer and the District OfTicer that ne action is required ta be taken in
the matter.

{31 Where the Internal Commines or the Local Committee, as the case may be, wirives
at the conclusion that the allegstion aguinst the respondent has been proved, it shul)
recemnenend o the cmployer o the District OMicer, #s the case Ay be-

(i) 1o take action for sexual hamssment as o misconduct in accordance with the
provisiong of the service nutes applicable to the respondent or where o such serviee
rules have been mude, in such manner 85 may be prescribed;

(40} 1o dechuet, netwithstanding grythisg In the service rules applicable 1o he
respandent, from the salary or wagés of the respondent such sum ws it may cansider
appropriate o paid o e agyrieved waman or to her legal belrs, as it moy dotermine,
in accordance with the provisions ol section |5:

i'rovidiedd that in case the emplover i unable o make such deduction from the
silury of the respondent due to his being absent From duty or cessation of emsloyment
it may direct to the respondust 1o pay such sum o the sgerieved woman:

Prowided further that in case the respondent fails 0 pay the sum refierred o in
chisse (i), the IMermal Commitiee or, as the case may be, the Local Commities may
Fiarwiend the sedier for secovery of the gim o an arrear of Bnd revenie i6 the coneerned
Iriscrict Coficer,

(43 Ve employer or the Listrict Oizer shallact upon the recommndation within sisty
davs o 15 receipa by lim

T () Where the Lntensl Commitres or the Local Commitios, as the case may b,
arrivis ala conclhesion tat the allegation weainst the rependend is malicious o the Appricved
wonmin or any other person making the complaint hus made the complsint knowing, i1t e
false oF tha apgricved wormin oF @iy other person making the complaint has produced any
forged or misleading dovument, it may recommend to the employer or the District Officer, as
the citse miy be, 1o take action agamst the woman or the person who has made the complaint
under sub-sectin [ ) or sub-section (2 of section 9, 25 the cese may be, in accordance with
the provisions of the service rules applicable (o her or him or where no such service giles
exist i such manngee as may be prescribad:

Providod that & mere inability to subslantiate a complaint or provide adegueate prof
e nol sttt activn apairsd the gomplingst under this section; :

Prowided Nirther that the malleions inteot on part of he complainant shatl be established
afler n imquiry in accordunce with the procedure prescribed, before any action is
gl ed
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) Where the Intermal Comntittes or the Local Commiter. as the ise may e, arrives
il n conclusion that during the inquiry any witness has wiven false evidence or prociuced
any forged or misleuding decument, it may recommend to the employer of the witness or the
| Jistrict O3Fficer, as the case may be, 1o 1ake action in accordance with the mrovisiong of the
sirvice rusles applicable to the said wimess or where no such service rilies exisl, i such
rEnnEr a5y be preseribed.

15 For the parpese of determinimg the sims t be paid o the aggrieved wamen under
elavse (&) of sub-section{ ) ofseation |5, e Inemsl Commiltoe or the Locyl Commities, as
the case may be, shall have regard 1o —

() the mental trauma, pain, suffermg and emotional disress caused o the
agoriewsl womnn

(A1 the luss m the carcer opportunity due to the incident of sexual harassment;
(e} medical expenses incurred by the victim for physical o pEychintric trealment;
{efy the incoime and financial smtus of the respondent:

(&} feagibality of such payment in lump sum or in nstalimensts,

V6, Notwithstuading anything contained in the Right to Informution Act, 2005, the
curtints of the complain mids under section 9, the identity and sddresses of the appricved
wutnan, respondent and witncises, any information relating to conciliaglion and ineqLry
proceedings, recommendations of the Intemal Commitiee or the Local Committes, as the
case may be. and the sction 1aken by the eoployer or the Disirict Oficer under the MHovisinns
of this Act shall nat be published, communicaied or made known 10 the public, pross snd
rmeeli i any mannes; : ,

Privided tha information may be disseminated regarding the justice secuned Lo any
wictim of sexual harassment under this At withow! diselosing the name, widress, udentity o7
any other particulurs cokeulaled 1o Jead w the identification of the aggrieved woman and
W T B

7, Where any perion entrusted with the dity to handle or deal with the comgplaing,
mquiry ar gny recommendalions or action w be taken under ihe provisions of this A,
eoatravencs the previsions of section 16, he shall be lishlz for penaliy in scoordance with the
prowisions of the service rules applicable to the sajd person oF where no such service rofes
exist, in wich manner ag may be prescribed.

& {7h Ay person agprieved From the recommendations masde under sub-section ()
of seetion 13 or under claese (i) or elause (i) of suh-section (7} of section 13 ar suh-
seetion | [} or sub-section (2) of section 14 or section 17 or non-implementation of' sich
recommundations may prefer @ appeal 1o the count or Iribunal in accordamee with (he
prowisions of the service nules applicable 1o the said person or where no such service rules
extist then, witheut projudies 1o provisions contained in sny other law for e tme bezimy in
foree, the porion aggrioved may prefer an apsreal in such manmer s iy be prescribedd,

023 The uppeal under sub-section (1) shall be preferred within a period of nincty days
ol the recommemdulions

CHAFTER W
Dhnies or Esravia
1. Every employer shall
{a) provide a safe working eaviropment al the wr!:;dm:_n which .aha!r include
wifery From (e perssns coming inte contect at de wockplace:

LA} disploy al iny conspieuows place in the workplice, the penal consequences
of sexwl haressments;, and e order constitatieg, the imerma ] Commines snder <uls-
segtion (1 il section 4,
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(e} erganise workshops and awareness programmes st rogular inlervals fin
sensitising the ernplovess wath the provisions of the Act anld arientmion programmes
fiowr the members of the Intemal Commitice in the menper i3 miny be prescribed;

[n"]]unl.'ldn::mﬁs-.ap;- facilivies wo the Inbemal Commmities or the Local Commice,
ns the cass miry be, for deanling with the comphing and conducting an nguiny;

f} asaist in sexuring the anendapce of respondent and witnesses before the
Internal Commiltee orthe Local Commibiee, asthe case may be;

(7} moke aveilable such mformation to the Intemal Commitiee or the Local
Crenmiliee, as the case may be, a5 if may require having regard foothe complaimt made
umiler sub-soetion { £ of axian ©,

() provide assistunce 1o the woman if she 50 chooses to file 8 complain in
relation ta the offence under the Indizn Penal Code or any other lew for the lime being
in force;

{h) suse o initate sedon, under the Indian Pensl Code or any other low for the
time being in foreo, againgt the porpetrator, or if the aggrieved woman o desires,
where the perpetrator is nod an emplayes, in the workplace at which the ncidest of
sexual harmsimenl ook Frﬂm

A} treal sexoal harsssment as a miscondect ander the snnul::: rules and indtiae
action for such miscanduet;

{ #) mionitor the timely submission of repartz by the Intemal Committee.
CHAFTER Yl
Dumes s powess of Dhstmer Opae
20, T'ha Drigirict Officer shatl, - -
(e} mionitor the timely submission of repots furmdshied by the Local Commitec;
() ke such measurcs as may be necessary for engaging non-governmental
wrasnisations for crestion of awareress on sexual harassment and the rights of the
WD
CHARFER VI
SISO LARTDNS
20, (1 Thae Intesnl Commitice or the Local Commitiee, as 1he case may be, shail in
each calendar year prepare, in such form and at such time a5 may be preseribed, 3n anmsl
repart and gubimit the same 86 the employer and the District Officer.
{2} The 1issrset OfTices shall forward a briel report on the annusal reports recerved wnder
sub-section (F) ta the Stae Governsent,
12, The employer shall inchsde in its report the number of cases fled, iTany, and their

dlisposal under this Act in the annual report of his organisation or where no such report i
required 1o be preparcd, intimate such number of cases, if any, to the Districl Officer,

2. The approprizte Goveroment shall rm:lumr the implementations of this Av and
vintain tnia o the mimbes of cases filed and Cisposed of in respest of all cases of sexl

hutrassmienl Al warkploce

4. [T apgropriate Cavernment may, subject to the svailabality of financial and other
FEsOaUrees, -

(] develop relevant informaton, cducation, communicalion and Craining
malerials, and Orzanise wwarcness programmes, o advance the understanding of The
pithlie ofthe provisons of this Ao pronicling for protection againg sexual harassmeni
of womitn wl wirkplass,

45 of k60
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(#} foernulute orientation and training programmes for the members of the |ocal
Coamplainis Comenilbee.

25, (1) The appropriate Governmen, on being satisfiod tha it is necessary in the
public interest of in the intercst of women employees at o workplace to do o, by order in
wriling--

. (@) call upon any employer ar District Officer to furmbsh in writing cach information
relating to sexual harassment as i may require;

() authorise any officer i make inspection of the records and workplace in
velation o scxunl harassmens, who shall submiil a repost of such nspection w il within
sugh period a3 may be specified in the order.

_ {5 H'fl.'l‘:.- l-'lT!PlL'Ij"'.‘T and Dastricy Officer shall produce on demand bafore the officer
making the inspection all infonmatien, records and other documents in his custody having 4
benring un the subject matter of such mspection.

26, (1) Where the employer Tuils 1o
() constinae an interngl Commiltes under sub-section (F) of sectin 4,
() teke action upder sections |3, 14and 22 and
{c) contravenes or allemets (o cortravene or abets contravention of other
provisions of this Act or any rules made hereunder,
he shall be punisbuble with fine which may extend (o fifty thousand rupees,

{240 any employer, afler having becn previously convicted of an offence punishabie
undker this Act subsequenthy commits and is convicted ol the same offence. he shall be liable
Tise—

{ i) dwioe the punishment, which might bave been imposed on a first comsiction,
subjeet fo the punishment being maximum previded for the same offence:

Provided that in case a higher punishenent is prescribed under any othcr law for
the time being in force, for the offence for which the accusad is being prosscuted, the
ciurt shall ke due cognivance of the ssme while gwarding the punishment;
(1) cancatlation, af his lieence or withdrawal, or noa-renewsl, or approval, o
cuncellation ol the regidastion, as the case may e, by he Govemmnent or local authority
required for corrying on his business ar activity
27, () Moy court shall take cognirance olany offence punishible wder this Act or any
rules made thereunder, save on 8 eomplaint mude by the agarieved woman or any person
mhorissd by the Internal Comaitber or Lacal Committes n this belall

{21 Mo court inforor 1o that of a Metopolian Magisirale or & Judicial Magisrae of
ihe first class shall dry any offence punshable under thas Act,

(3 Lvery offence under this Act shall be non-cognizehl:,

2R The provisions of this Acl shall be in sddition 1o and st n derogation of the
priwisions of uny other Bw Tor the time being in force.

29, 040 The Central Crovernmeend oy, by ptiCecteod bn the O0Ticiai Gazects, make nles
for carrying out the provisions of the Acl,
(4} In parteenlar @nd wilhoul projudics o the geperality ol the Rercgoine power, such
ritles may peavide for all or any of the following matters, namely
{erd the fos wr allowances to be paid 1o the Members ander sab-spotion (33 of
sugtion 4
{ ) manmpdaen o members wnder clawse (o) of sub-gection () ol section 7,
i) the does or allowsnces e e paid w dw Clairpemson, and Members ol
sube-section ) ol section T
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{af) thie person wha may make complaing under sub-sscnon {29 of section %

(e} the manner of inguiry wisder sub-section [Ty of seetion 11,

00 the pawers for making an inguiry under clause () of sub-section () of
section 1,

() the retiefo be recommentbed under clse (€) of sub-section {/ polacetion 12

i) the marmer of action o be mken mder elause () of sub-section (3) of
seaiom |3;

{13 the manmer of action 10 b mien under sub-seotivns () and (2) of section 149
{13 the manner of aetion to be taken under seotion 17;
(&} the manner of wppeal under sub-section (1) of section | 6

(£} the manner of organising workehops, swarcness programmes for sensitising
she employees und oricntation programmes for the membere of the Internal Committes
under Llawse () of sectbon 19 and

i)t form and time for preparation of anmisal report by Internal Commities and
thee | ocal Committes weder sub-section (/) of section 2.

(31 Every rule made by the Central Goverpomend under this Act shall be Teid a5 soon a
miy bi afler i i inde, befiwe cach Hoase of Parlisment, while it §a in session, fora Lol
perind of thirty days whish may be comprised in one session o in two of mare seeessive
aesgions, and iT, befure the expiey of the seasion immedintely following the seskon or the

sucrERive sessions aforesakl, both Hiuses agree in making any modification in the rle o
bath Heowistz agree that the rale should not be wade, the rule shall thereafter have effect only

in such modified Torm or be of oo cffect, as the case may be; s0, however, that any soch
modificatior or annuiment shall be without prejudice to the validity of anything, proviously
tone unsder that rule,

{4} Ay rule misle ander sub-scctivn (4) of section 8 by the Staie Government shall be

laniil, a5 %00m as may be alter it &8 made, before cach House of the Stae Legislatuns where it
ponsists of ton Howses, or where such Legislaiore consists of one Houss, before that

H s

34, (1) 1 any diffculty srises in giving ¢flect o the provisions of this A, the Conral
Crovernmment miny, by order published in the Offciel Gueetle, make such provisions, not
insonsistent with the provisens cf this Ack, a5 My AppEsT 1o 1o he necessary lor n:rnu'ri:lg
the dlifTculbs:

Pravidid that ao such order chall be made urder this section afier the expiny of 2
purind ol twa pears froen thie commeneement of this Act

{21 Every order made under this sectson shall be Laid, as soon as may be afierit s matle,
be foge cach House of Parliament

PE.MALHOTRA,
Secy. do dhee e ey Tl

CORRICHESEA
THE PREVEN T OF MONEY-LALSDERISG{AMESDMERT)ACT, 2012
{2 0l 20173}
At page 18 in fing 3, for “Ars", parird AT

At paze 2o line [4h, e = Prescliom”, eead “[Prtection)”
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CORRIGEMDUIM
THE UNLAWFULACTIVITIES (PREVENTION) AM ENDMENTACT, 2012
(3ol 2013}

At page 6, in line 22, for "clanse”, read *clanse”,

CORRIGENDLIM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(4 of 20013}

AL page 8, in line 29, for ‘sections 307" read ‘section 30,",",
CORRIGENDUNM

THE APPROPRIATION ACT, 201 3 i
(9 of2013)

Al page 1, in the marginal heading to section 2, Jar “4715,54,00,000™,
e A9 7 15, 54 00, (o,

GMGIPLARND—I5AGK 54} —23-D4-204%



